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Edition One:
Family-Friendly
Work Environments
in Qatar

Definition

According to DIFI’s 2019 study “Work-Family
Balance: Challenges, Experiences, and Impact
on Families in Qatar,” achieving work-life
balance remains difficult for many Qataris
due to a lack of institutional support and
limited flexibility.

m Expert Insights

o« o ) ) Flexible work hours, especially during
62.47%of working adults in Qatar are Ramadan, significantly ease family burdens.

. . (o) "
married, while 30.4% are single. (DIFI, “COVID-19 and Family Cohesion in
Qatar,” 2021)

& 55.5%0f employees have at least one child,
reflecting significant family responsibilities. () &

N 40.2%have at least one child aged6—1 2
underscoring the urgent need for family
support during this stage.

niG

Do’s and Don’ts

Encourage organizations to offer hyb“d Allow flexible schedules to accommodate
work options and on-site childcare facilities. family events and childcare.

Practical Tips

Don’t overlook the importance of
institutional support such as nurseries
and lactation rooms.

Myth vs. Fact

Myth: Lack of institutional support doesn’t affect mental health. 9/

Fact: Poor work-life balance increases depression and physical m
fatigue. (DIFI, 2019) o

Impact on
Daily Life

Investing in supportive workplaces improves
employee well-being and strengthens social
cohesion in line with Qatar National

vision 2030.

A Successful Story
and Practice

Hamad, a father of three, made a simple but powerful
decision: no answering work calls or messages after
6PM. Over time, he noticed a remarkable improvement
in his relationship with his children and wife. He began
to feel more fulfilled and at peace. This small change
helped him rebuild family dinners and daily
conversations, reminding him of the importance of
setting aside real, uninterrupted time for family,

far from the pressures of work.



